Diversity, Equity, and Inclusion

Course Overview
The purpose of this course is to raise the participant’s awareness about diversity, equity
and inclusion. These terms are often used interchangeably but they are separate concepts
and principles. Diversity, equity and inclusion recognize that there are differences and
that everyone is unique. This leads to creativity, innovation and increased productivity in
the workplace. Diverse, equitable and inclusive workplaces give people the opportunity to
bring their authentic selves and feel a sense of belonging.

Learning Objectives
Understand the importance of diversity, equity, and inclusion for workspaces
Be able to describe and analyze key issues of diversity, equity, and inclusion in one’s

work environments and community

Grasp the power of diversity as a tool for creativity, and productive collaboration in

the workspace

Have the opportunity to share elements of one’s culture with others
Learn that norms and practices one thinks are universal may be culturally dependent
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